n1sdanisisowmsdenlagliiindugmiinenisimm
NENONSHBUE IUARISSUN 21

Team-Based Learning for Human Resource
Development in the 21st Century

a o €*
qmaau AN NI
*ﬂm:ﬁaﬂmam% amﬁ'umswaﬁnm 3‘Y|¥J’1L"ll(§lﬁ$a|ﬂ§ﬁ’1ﬂ5 %’Gﬂ’?ﬂﬁ&ql‘i’liﬁ’]ﬂi 74000

*Corresponding author. E-mail: soodchalerm.s@gmail.com

N GER]

@
A

MehiIanlszas @TL‘VA‘I‘E’Jﬁﬂ BIIZALAINNTD ulumn’%ﬂumiaauua $ﬁﬂiﬂ"13ﬂ LU

q
'
va A o o a

ﬁam‘sﬁﬂug‘nummmm:auﬂumimmﬂwumsaaﬂ@ﬂl“ﬁﬁm‘ﬂugm LAZLND
Anwilgm CHERRL LLa:‘ﬁ”mauaLLu:@iamﬁﬂmsﬁﬂumiaaﬂuﬂﬂqﬁ'w,ﬁaﬁwm
a s =1 til vl I di a
m3ssumsseuaunsaanmsanwluaaissed 21 laglsiudugiwionsvam
ninsnsuuedlimusninnzuiwmsfaldifeanudilasszausavienailly
U3z lomitlda3s i IAN LU INTTMUILAZ 8T LY n@lmﬂmmmﬁaﬁnﬁnm
anzfalaaas saTumIWaAnEN INDUBAFYNTENAT U 115 an Tudinsdnm
2560 mmw“ﬂ”agaiﬂUI‘ELLuuaaumu %Lﬂiﬁzﬁ“ﬁagaiﬂﬂl‘ﬁﬁﬂﬁﬁ?}%’aﬂaz AR
wpame ANdoiUneIaIgIn LazmMIaNzAlient Kan1sansIwudn anunsa
Tunsssunsseulaslifiudugiu agluszduinnde dumsasunduediariugm
LASRNLRND LLEI:luﬁ"JWIJE]\‘]EﬂLLUUﬁﬂﬂ’]iﬁU%iﬁﬁﬂ’J’mLﬂu’]:ﬁuu’mﬁqﬂﬁun’]i%ﬂ
a va & A € A Aa o 6 o a '
mssaunmiseulagliiudugiuie nmanainiadaned sniuilym gUaTIaTEwing
m‘s%‘@mn‘%uumiaaﬂuﬂaﬁ;ﬁuwuiw ?aqqﬂﬂitﬁﬂauﬁumai{ﬁ"lmﬁmwa SRlk0)
nssan nsussusnAnluvinlwauitenlidviu wazsuvauruiaduiniinld
luguvasdoiauauuzdanmianisilounmisemisinusduuuiemaSouinud auls



nadjiasseuaniesiou mmdaFenmsseuinainwans uazarsiawiougunant

A4 o o a v
VILﬂEJ’J“I]?Nﬂ'UﬂTiL’SU%ﬂTi?IE]%l‘WLWU\‘J‘WE]

adan: nIRawminenIuued mitenmaitoumsseulaslifindugu

A

COUREIEHIY

Abstract

The purposes of this research are to study the level of the preparedness for learning,
and to investigate the most suitable learning media format for teaching in
Team-Based Learning. In addition, this research examines current obstacles and offers
suggestions for teaching and learning management in order to advance teaching and
learning in 21st-Century education by using a Team-Based Learning approach for
Human Resource Development to practice in thinking process which can be used
to achieve understanding. The target group of this descriptive and explanatory study
consisted of 115 students in Faculty of Liberal Arts, Institute of Physical Education
Samut Sakhon Campus in 2017 academic year. The data were analyzed by using
percentage, arithmetic mean, standard deviation, and content analysis. The main
findings are summarized as follows: 1) for the level of preparedness for learning,
the response is timely and consistent was at a high level. 2) for the highest form of
learning media that is suitable for teaching by the team base learning using movie or
video. 3) base on the current study, the students reported that for the obstacles on the
current teaching and learning management; computer equipment is not enough, lack
of teaching materials, lecture too fast; not get on some content and the assignment
are too much. In terms of feedback on the learning media format; it was found that
to do real practice outside the classroom, the suggestions to producing of a variety

of teaching materials and provide adequate instructional equipment.
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