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Abstract

The purpose of this research aimed to study the current situation of teacher
development of Rajabhat Universities and to develop the model of teacher
development for Rajabhat Universities. The research was based on Quantitative
research method. The samples of the study were two groups. The first group
was 390 university faculties using random sampling from the university teaching
faculties and university board of executive. The second group was 394 teachers
of the Basic Education Commission by using random sampling. The research
was also conducted by in-depth interview from university teaching faculties and
university board of executive, emphasized on the problem and obstacle of teacher
development. The focus group discussion was conducted to approve the form
of teacher development for Rajabhat Universities. Research instruments were
5-point scale questionnaires and interview questions. The statistics used in data
analysis were Frequency, Percentage, Mean, Standard Deviation and Multiple
Regressions. The result showed that. The form of Rajabhat Universities teacher
development consisted of inputs like the agency development policy, curriculum,
personnel, budget, and equipment. The technology and course management were
planning, various process of development, the following up of the evaluation and
the update of curriculum. The outcome was occurred due to the objectives, the
academic cooperation. The feedback came along with the outcome due to the

process according to the objective and need in which occurred under the context
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of skills for 21st Century and AESEAN Community as outer environment. As for
the process on teacher development in order to achieve due to the form which
consisted of 4 steps were the survey and the analysis of teacher and executive team
need, the arranging of development plan and curriculum for teacher development,
the proceeding of development through plan and under indicated curriculum, the

evaluation after the teacher development.

Keywords: Model, Teachers Development, Process, Teachers of Basic Education,
Rajabhat University
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