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Abstract

The objective of this research was to explore the attitudes of the organizational values of the
staff at Bansomdejchaopraya Rajabhat University through the lens of cultural dimensions.
The data were collected from the 6 participants, including two administrators, two lecturers and
two staff with purposive sampling selection. The semi-structured interview was deployed to
collect the data. The findings revealed that there were various patterns of the attitude of

organizational values through cultural dimensions, i.e. adoration through femininity, teamwork
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through collectivism, moral through long-term orientation, loveliness through femininity, and the

emerging organizational value is Spiritual Support.

Keywords: Phenomenological study, Attitudes of organizational values, Cultural dimensions

Organizational culture of Bansomdejchaopraya Rajabhat University
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