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Abstract

This research aimed to study components and factors affecting multicultural
leadership of Islamic private school administrators. Collected data from searching for
documents related to the constituents and factors contributing to multicultural
leadership. It was analyzed, synthesized, and summarized into the components and
factors affecting multicultural leadership of Islamic private school administrators. The
results of the research were as follows: Theoretical framework derived from the synthesis

consists of four elements: 1) Knowledge, 2) Perception, 3) Awareness, and 4)Corporate
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culture (Organizational Culture) and factors that influence multicultural leadership as a
factor. according to the theoretical framework obtained from the synthesis, there are 3
factors: 1) Morality, 2) Vision and 3) Goal.
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